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Flexible Spending 
Accounts
Flexible Spending Accounts (FSAs) allow you to  
set aside pre-tax dollars to reimburse yourself for 
eligible health and/or dependent care expenses.  
When you’re first eligible to enroll, and each year 
during open enrollment thereafter, you decide if  
you want to participate in the Health Care FSA (or 
Limited-Purpose FSA if you are enrolled in the Value 
CDH Plan), the Dependent Care FSA or both.

 • The Health Care Flexible Spending Account 
(FSA) — for certain medical, dental, vision  
and hearing expenses not reimbursed by other 
health plans.

 • The Limited-Purpose Flexible Spending Account 
(FSA) — for eligible expenses, such as dental and 
vision expenses when you enroll in the Value CDH 
Plan.  You can also use the account for Health 
Care FSA-eligible expenses after you have met 
your Value CDH Plan deductible.

 • The Dependent Care Flexible Spending Account 
(FSA) — for qualified dependent care expenses 
incurred so that you (and your spouse) can work  
or attend school full-time.  This account is for 
dependent care expenses for children under the 
age of 13 and disabled dependents; it is not for 
dependent health care expenses.

FSA Debit Cards for Prescriptions

Use PayFlex’s Online Tools

 •

 •

 •

 •

http://www.aetnanavigator.com
http://www.PayFlexDirect.com
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Flexible Spending Accounts (FSAs) vs. 
Health Savings Accounts (HSAs)

 •

 •

 •

 •

 •

 •

 •

Tax Savings

FSAs can help you lower your taxes.  When you 
participate, your contributions are taken out of  
your pay before federal income, Social Security 
taxes, and (in most cases) state income taxes are 
calculated and withheld.  This means you lower 
your taxable income and pay less tax.  Because 
this is a pre-tax benefit, your participation may 
slightly reduce your Social Security benefits when 
you retire.  You should consult a tax advisor to 
determine the tax consequences, if any, for you 
personally. 

Guidelines and Eligible Expenses

For 2015, the maximum Health Care FSA (or 
Limited-Purpose FSA if you are enrolled in the Value 
CDH Plan) annual contribution limit is $2,500.  If 
you and your spouse both have access to an FSA, 
you can each contribute $2,500 for a total of 
$5,000 per family. 

FSAs operate under IRS guidelines and special  
rules apply.  Only certain health care expenses are 
eligible for reimbursement under the Health Care 
FSA (or Limited-Purpose FSA if you are enrolled in 
the Value CDH Plan).  For more information on 
using your FSA, including examples of eligible and 
ineligible expenses, please refer to the “Flexible 
Spending Accounts” Summary Plan Description  
at www.mycpchembenefits.com under “Benefit 
Handbooks.”

http://www.mycpchembenefits.com
http://www.irs.ustreas.gov
http://www.aetna.com/fsa/index.html
http://www.aetna.com/fsa/index.html
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How to Use Your FSA Funds

If you pay for eligible expenses with cash,  
check or a personal credit card, you can  
submit an online request for reimbursement at  
www.PayFlexDirect.com or through the PayFlex 
Mobile application.  Or you can fill out a paper 
claim form and fax or mail it to PayFlex.

You may also use the PayFlex Card, your account 
debit card, to pay for your eligible prescription  
drug expenses.  When you use the card, the funds 
automatically come out of your Health Care FSA.

Streamline Reimbursement for Your FSA

When you enroll in a Health Care FSA (or Limited-
Purpose FSA), if you are also enrolled in a Chevron 
Phillips Chemical medical or dental plan option, 
you will have the option to enroll in the streamline 
reimbursement feature.  This feature allows you  
to be reimbursed automatically for eligible office 
visits and out-of-pocket expenses — no claim forms 
required!  Note:  This feature is not available for  
the Dependent Care FSA, prescription and OTC 
purchases. 

And if you would like to receive your 
reimbursements directly into your checking or 
savings account, you can sign up for direct  
deposit by clicking on the Aetna Navigator link  
on www.mycpchembenefits.com, or through  
www.aetnanavigator.com.

Manage Your Accounts With the 
PayFlex Mobile App

 •

 •

 •

 •

 •

http://www.PayFlexDirect.com
http://www.mycpchembenefits.com
http://www.aetnanavigator.com
http://www.mycpchembenefits.com/health


4

Using the Dependent Care FSA

The Dependent Care FSA allows you to use tax-free 
dollars to pay dependent care expenses so that 
you (and your spouse) can work or attend school 
full-time.  Eligible dependents include:

 • Your children under age 13 whom you can claim 
as dependents on your federal income tax return,

 • Your spouse, if he or she is physically or mentally 
incapable of self-care, and

 • Any other person considered a dependent for 
federal income tax purposes who is physically or 
mentally incapable of self-care, regardless of age.

You can set aside up to $5,000 a year to pay  
for dependent care expenses.  Your contribution is 
deducted from your paycheck in equal installments 
throughout the year.  If you’re married and file a 
joint tax return, the $5,000 annual limit for the 
Dependent Care FSA applies to you and your 
spouse together.  For more information on using  
the Dependent Care FSA, including examples of 
eligible and ineligible expenses, please refer to  
the “Flexible Spending Accounts” Summary Plan 
Description at www.mycpchembenefits.com under 
“Benefit Handbooks.”

Additional details about eligible and ineligible 
expenses under the Dependent Care FSA can  
be found in IRS Publication 503, Child and 
Dependent Care Expenses, available through the 
IRS website at www.irs.ustreas.gov.  Information is 
also available on www.aetna.com/fsa/index.html.

Dependent Expenses Reminder

Dependent Care FSA vs. Dependent 
Care Tax Credit

http://www.mycpchembenefits.com
http://www.irs.ustreas.gov
http://www.aetna.com/fsa/index.html

