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New and improved education for a broad range of needs

—_—

2011 Workplace Education Series

Getting Started

> Getting on the Right
Path with Your
Workplace Savings

» Building a Portfolio For
Any Weather

Staying on Track

» Designing Your
Financial Roadmap*

»Confident Investing in
Any Market

Preparing your Savings
for Retirement*

Shifting from Saving to
Spending*

Preserving Your
Savings for Future
Generations*

Managing Transitions

Making the Most of
Your Workplace
Transition

Deciding What to Do
with Your Workplace
Savings*

» One-on-one guidance appointments can be pre-scheduled following workshops

» Complemented by on-demand, self-paced workshops as well as guidance tools

- -
2 Although consultations are provided by Fidelity Representatives through the use of Fidelity’s suite of guidance tools, these tools are %‘ ’de"!y

educational tools and are not intended to serve as the primary or sole basis for your investment or tax-planning decisions.
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What you'’ll learn today

» Building the financial roadmap
for saving

» Planning for retirement

» Simplifying your finances

» ldentify other financial goals
» Protecting your family

» Next steps and how Fidelity
can help

- /

Chevron
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Building the Foundation

Identifying goals and managing expenses




The foundation for your financial roadmap

Set up a budget

\_

STRIVE
TO SAVE

b/

Save for retirement first

10% TO 15%

\_

Reduce “bad” debt and
build a safety net

TOWARD
RETIREMENT
ANNUALLY

J

Maximize tax-advantaged
saving opportunities

/_b\/w\/[\)\ /H\
y/

“Chevro
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Have a budget

1. List your expenses
2. Categorize expenses
3. Create the budget

Identify areas where you can save

M Tip: Consider online tools
to save you time.

)
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Pay down debt
—_——

Assumptions:
» $100/month payment
» 18% interest rate
» 49 months

$3,500 < $4,900

Actual cost of
Vacation Interest paid vacation after
interest paid off

For illustrative purposes only

“Chevro
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Reducing debt while saving

>

» Pay off high-interest credit
card debt

» Establish an “emergency” fund

.

while contributing enough to your workplace
savings plan to capture your employer match

)

INVESTMENTS



CHEVRON PHILLIPSCHEMICAL COMPANY LP

Refresher: Tips to Maximize your MY@
. . ADVANTAGE
CPChem 401(k) Employer Contributions

e Boost your Nest Egg with Company

Match and Profit-Sharing If you

e Company match of 75% on your contribute
first 6% of pay per paycheck. 8%, your

e Company match stops when you Company

reach $16,500 annual IRS limit.

e Profit-Sharing based on Company
performance, up to 8% in maximum
payout year.

* Profit-Sharing is limited to amount
of your pre-tax and Roth after-tax
contributions.

contribution
amount may
be as high as
12.5%

.| Profit-Sharing
|| Company Match
! Your Savings

Note: Company Match and Profit-Sharing
Contributions are different for certain employee
groups




Planning for retirement

How much you need and how to get there

/"-_..-—-ﬂ';",
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The New Retirement Territory

—_—

You may be responsible for 63% of your income

Social Security

@ Pension

@ Paycheck

Savings and
O g

Investments
Other
ﬂ-"}-’
Chevron
. o o Phillips
Source: Social Security Administration, Income of the Aged Chartbook, 2008. SSA Publication No. 13-11727 Chemical Company H1P
Released: April 2010. Shares of aggregate income using the highest quintile, $55,889 per year and higher. Actual
data was rounded to whole numbers. Total may not equal 100%. - -
1 P Fidelity



CHEVRON PHILLIPSCHEMICAL COMPANY LP

CPChem Wealth Benefits
and Financial Wellbeing

Financial wellbeing is having Retiree

enough resources to meet Reimbursement Account
your needs and to do what

you want to do. CPChem’s 401(k) Savings and Profit-
wealth benefits can help you Sharing Plan

to achieve financial
wellbeing, especially if used D
to their fullest potential. (Pension) Plan

Compensation —

% Personal Savings




CHEVRON PHILLIPSCHEMICAL COMPANY LP

Retirement Benefits—Most U.S.-Based Workers

100%

62%

401(k) Savings and
Company Match*

Social Security*

Pre-retirement Retirement income
income

My Torar
ADVANTAGE *SOURCE: 2010 AARP and Social Security Administration websites
WEALTH




CHEVRON PHILLIPSCHEMICAL COMPANY LP

Your Potential CPChem Retirement:
97% to 112% income replacement

100%

Retirement
Plan

62%

401(k) Savings

Social Security*

Pre-retirement Retirement income
income

My Torar
ADVANTAGE *SOURCE: 2010 AARP and Social Security Administration websites
WEALTH



CHEVRON PHILLIPSCHEMICAL COMPANY LP

My Retirement (Pension) Plan

e Automatically provided to eligible
employees

* No cost to employees
e Company assumes investment risk

e Benefit grows based on service and
compensation

* Eligible to receive a benefit after
3 years of vesting service

e Available as lump sum or annuity

 Lump sum value never lower than
December 31, 2012 value from 2013

Y Torar
m@
] WEALTH




Workplace savings is hard to beat

16

Pretax and/or Roth after-tax
contributions

Employer match and potential
profit-sharing

Lower current or future taxable
Income

Pretax: Defer taxes on
contributions and earnings

Roth after-tax: Eliminate tax on
earnings for qualified distributions

High contribution limits )

Chevron . .
Phillips @ Fidelity
Chemical Company MLP
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IRA eligibility for 2011

—_—

2011 IRA Contribution Limits
» Under 50 - $5,000

* 50 or older - $6,000

Full Partial

Single filers Under $107,000 $107,000-$122,000
ROTH—MAGI limits

Married filing jointly Under $169,000 $169,000-$179,000
Traditional deductible— Single filers Under $56,000 $56,000-%$66,000
MAGI limits
Income limits assume you
are covered by an Married filing jointly Under $90,000 $90,000-$110,000
employer-sponsored plan

- No MAGI limits.

Tradltlonal_ | Available to anyone with earned income
Nondeductible who is under age 70%.

MAGI — modified adjusted gross income

Chevron
17 r..’;’..'!:’.!fl;!‘ %Fideli 4
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Which IRA — Roth or traditional?
—_—

Roth IRA Traditional IRA

* Any earnings grow federally  Earnings and deductible
tax g_?_e (assummgt] certain contributions are taxed at
con i !gns are_me) Githd s
* Flexibility to withdraw your _
contributions penalty free and * No penalty for withdrawals after
tax free (once requirements age 59v

are met)

* Leave your money in as long
as you want (no minimum
required distributions during
the lifetime of the original
owner)

* Required minimum distributions
begin at 70%

To be eligible to contribute to a Roth IRA, modified adjusted gross income (MAGI) for a full contribution must be less than $105,000
for single filers in 2010. For partial contribution for single filers it must be between $105,000 and $120,000 in 2010. For joint filers, MAGI for
a full contribution must be less than $167,000 in 2010. For a partial contribution, MAGI must be between $167,000 and $177,000 in 2010.

Deductibility of contributions to a traditional IRA depends on tax filing status, modified adjusted gross income (MAGI), and whether
you and/or your spouse are covered by an employer-sponsored retirement plan.

A distribution from a Roth IRA is tax free and penalty free provided that the 5-year aging requirement is satisfied and one of the
following conditions is met: age 59%, death, disability, qualified first-time home purchase.

18 To be eligible for a traditional IRA at Fidelity, you must be over the age of 18 and under the age of 70%2 with earned compensation. %F’de" 4

INVESTMENTS

Information provided is not intended to be tax advice. Investors should consult their tax advisor regarding their personal situation.



Roth IRA Conversion
—_— GGG}

Starting January 2010 more investors, regardless of income, are
allowed to convert an existing traditional IRA to a Roth IRA

d Advantages
— You pay no federal taxes on qualified distributions
— No Minimum Required Distributions for the original owner
— No penalty for converting?

— Beneficiaries can also withdraw the money without paying federal
income tax as long as the account meets the five-year aging
requirement

d Considerations
— Beneficiaries are subject to MRD’s but money is still federal tax free
— Restricted on making ongoing contributions to the Roth
— Will have to pay taxes on the money you move over.

lwithdrawals before age 59% may be subject to a 10% early withdrawal penalty. "
Chevron -
19 Phillips > Fidelity
Chemical Company MLP

INVESTMENTS



CHEVRON PHILLIPSCHEMICAL COMPANY LP

CPChem Benefits: Tax Advantages and Diversification

e CPChem offers several Pre-tax 401(k) + Lower your taxable income now
benefit plans to help you Contributions » Pay taxes on distributions
» Earn Company Match
optimize your taxes during

. Roth after-tax 401(k) » Pay tax on your contributions now
your career and during Contributions - No future tax on your contributions and earnings for

retirement qualified distributions
» Earn Company Match

* Work with your financial
advisor and/or tax advisor
to craft a blend of tax-
deferred and tax-free

benefits that works best Health Care and - Lower your taxable income now
for your situation Dependent Care * No taxes on contributions if used for qualified
Flexible Spending health/dependent expenses

MYlbm', Accounts (FSAs) » Caution: Use it or lose it
ADVANTAGE
WEALTH

el sVl AN elelt gl « Lower your taxable income now

(HSA) » No taxes on contributions or earnings if used for
qualified health expenses

* Rolls over year to year




Tax Diversification — All Pre-Tax Varied Withdrawal
Pattern

—

21

$100,000 1
[ Pre-Tax .
Spikes could cause one-

[ Pension

$90,000 7 g Social Security| 0~ H
year shift to 28%
= = Tax Bracket .
marginal tax bracket

s00001 Taxable income |
soool / increaseswith | e
’ / withdrawal spike

$60,000 1 - - - - A - - - - - - - - - - - - - - - - - - - - - - -

$50,0004 <~ < s

$40,000

Taxable Income

$30,000
$20,000
$10,000

$0
65 66 67 68 69 70 71 72 73 74 75
Age

Often times a retiree may have some years where expenditures are greater than planned
If all retirement savings are taxable, the tax bracket may be higher in those years

lllllllllll



Tax Diversification — Pre-Tax, Roth, And HSA

yaried Withdrawal Pattern
=

22

$100,000 =SS m s o s o e e e o .

FE Romn ~ Tax bracket stays at J

$90,000 | | Pre-Tax
s Pension 25% level for all years
[ Social Security
= = Tax Bracket

$80,000 + |

$70,000 £ ---------m--mme oo N\ m - - -

$60000 1 - A -/ <

$50,000 + +

Taxable Income

$40,000
$30,000
$20,000
$10,000

$0
65 66 67 68 69 70 71 72 73 74 75

Age

In years where expenditures are greater than expected, use of Roth and
HSA money may help keep the tax bracket level

Savings can be thousands of dollars

lllllllllll



Simplify your finances

>

l| |
ﬁ ' Easier to manage your assets

» Keep all of your assets in
one place

» Fewer statements
Diversification may be easier
» Track overall performance

» Maintain investment strategy
of choice

Waltch out for
» Transfer fees

» Availability of low-cost investment
options

NS

-

)

._ — .-':_’ ~ 1 '~\
N7 % -
= &
[ - == - ; Past performance is no guarantee of future results.
Chevron
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Rollover Options

—_—

24

You are permitted to roll over eligible pretax, Roth, and after-tax
contributions from another 401(k) plan, 403(b) plan or a governmental
457(b) retirement plan account or eligible contributions from conduit
Individual retirement accounts (IRAs) into the CPChem 401(k)
Savings and Profit Sharing Plan.

To request a Rollover Form:
 Call Fidelity Investments at 1-866-771-5225 or

* Log on to www.netbenefits.com and go to CP CHEM 401K PLAN /
Plan Information and Documents / Plan Literature / Roll In Form

You should consult your tax adviser and carefully consider the impact of making a rollover contribution to your
employer's plan because it could affect your eligibility for future special tax treatments.

Please note that rollover contributions are not eligible for Company Match or Profit Sharing contributions.

INVESTMENTS



Other financial goals

Have a plan for your other goals

e
;ﬁiﬁ?ﬂ & Fidelity



Address other savings goals

26

» Saving for retirement should
be a top priority

» Investment vehicles to
consider for goals beyond your
workplace savings

» Important to balance your
competing needs to save
appropriately

)

Chevron



Savings options

—_—

Vacation
. me Purch College
Emergency Fund Automobile Home Purchase g
o o « Intermediate to
. . « Liquidit « Liquidi
Consideration quiery . quidity . long-term « Long-term growth
« Low volatility « Low volatility growth
Sample Time Frame 0-1 year 1-3 years 3-5 years 10 years
« 529 plan
+ Custodial account
+ Money market .
. + Money market _ + Brokerage account + Prepaid plan
Option . « Savings account
» Savings account cD » Mutual fund + Coverdell account
+ Brokerage account
+ Mutual fund
—
Chevron

Vi
21 Phillips
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College Planning

Have a plan for your college goals

~Chevron

Phillips %Fidﬂ’i‘j{
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How you will likely pay for college

>

» Financial aid
» Grants & scholarships
» Work-study

» Loans

» Savings
» 529 College Savings Plan
* UGMA/UTMA accounts
» Coverdell Education Savings Accounts
» Taxable accounts
* Pre-paid plan
» Income y

Chevron -
Phillips @ Fidelity
Chemical Company MLP

INVESTMENTS
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Benefits of saving

’

30

» All educational options left open,
regardless of cost

» Reduces or may eliminate the need to
borrow

» Spreading out the cost of college over time

may reduce the impact to your lifestyle
during the years you pay for college

» Minimum impact on the federal financial
need analysis

M Tip: Start saving when your
child is an infant.

/

_———
Chevron

Phillips ~ @ Fidelity
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Features of 529 College Savings Plans

’

Federal income tax free qualified
withdrawals

Use at most accredited
colleges and universities nationwide
and at eligible foreign institutions

Use for a range of qualified expenses

Adult participant maintains control
over account assets*

Federal financial aid treatment
No income limits on participation

Potential gift and estate
tax benefits

/

*The IRS does not allow a participant to have direct or indirect control over the investments in a 529 plan.

Please carefully consider the Plan’s investment objectives, risks, charges, and expenses before investing. For this and other information on any 529
college savings plan managed by Fidelity, call or write to Fidelity for a free Fact Kit, or view one online. Read it carefully before you invest or send money. ¥ " iwmvesrments

31



The Potential Value of Tax-Deferred Growth

>

Potential difference in growth after 18 years of a lump sum invested in a
taxable account versus a tax-deferred (529 plan) account.

. / \
Hypothetical Example $100,000
When saving for college, 87,878
consider the tax advantages of $80,000
investments that offer tax- 67,775
deferred growth of earnings $60.000

(such as a 529 plan account).
Tax-deferred products may

offer a greater opportunity to $40,000
build on any growth of previous
, : —— $26,000
years’ earnings. $20,000 Initial
Investment
$0
Taxable Account Tax deferred (529 plan)
_ Account )

If you or the designated beneficiary is not a resident of the state sponsoring the 529 plan, you may want to consider, before investing, whether your
state or the designated beneficiary’s home state offers its residents a plan with alternate state tax advantages or other benefits.

The hypothetical compares tax deferred (529 plan) account and taxable account investing and after-tax amounts potentially available with each. Assumptions are:

(1) an initial after-tax investment of $26,000 invested for 18 years, (2) 7% annual rate of return, (3) an imputed constant annual federal income tax rate of 21.9% on
taxable account earnings, and (4) use of 529 plan account distributions to cover qualified higher education expenses (with no federal income taxation). State and
local taxes and account fees and expenses are not taken into account. If they were, results would be lower from the 529 plan account. The hypothetical is not
intended to predict or project the investment performance of any security. Distributed earnings not used to cover qualified higher education

expenses are taxable to the distributee and are subject to a 10% federal penalty tax. Contributions to a 529 plan account are considered - -
gifts to the account’s beneficiary. Currently, an individual may gift $13,000 (or $26,000 per married couple who gift split) per beneficiary % F’de"m
each year without federal gift or generation-skipping transfer tax impact. rmvesTmeNTS



Protecting your family

Why adequate insurance and estate
planning are important

“Chevron
Phillips ...........
Chemical Company MLP



Life Insurance

34

Also referred to at CPChem as
Income and Survivor Protection

Helping protect the people you love

Basic coverage employer paid with an
option to purchase group
supplemental coverage

CPChem plan details available at
www.Benefitium.com under
“Summary Plan Descriptions”

)

s
Chevron

Phillips @ Fidelity
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Disability insurance

» Provides income to cover living expenses due to
iliness or injury

» At CPChem, you are automatically generally
covered up to 26 weeks if qualified for the Short-
Term Disability program

» For coverage after 26 weeks, you must have
purchased Long-Term Disability insurance as
described in detail later in this presentation

» Why it's important
» CPChem LTD plan details available at
www.Benefitium.com

M Tip: Don’t overlook
disability insurance. )

Chevron . .
Phillips @ Fidelity
Chemical Company MLP

INVESTMENTS
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Long-term care insurance

Helps you protect assets N

Helps you maintain
financial security

Should you purchase
long-term care insurance?

Currently available only from
third parties

Health Savings Account funds
can be used to pay qualified
long-term care insurance
premiums Yy,

36

Chevron
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CHEVRON PHILLIPSCHEMICAL

COMPANY LP

CPChem Basic (Employer-Paid) Income and Survivor Protection

Basic Life

Basic AD&PL

Occupational
AD&PL

Business Travel
Accident

Your death

Your accidental death or
serious injuries inside or
outside workplace

Your accidental death or
serious injuries inside
workplace

Your accidental death or
serious injuries while
traveling on Company
business

1x Base Pay up to
$250,000

1x Base Pay up to
$250,000

$500,000

1x Base Pay up to
$500,000




CHEVRON PHILLIPSCHEMICAL COMPANY LP

CPChem Voluntary (Employee-Paid) Income and Survivor Protection

Supplemental Your death 1x to 8x Base Pay up to
Life $500,000
Spouse Life Your spouse’s death Up to lesser of $250,000

or your life coverage

Dependent Child  Your children’s death $5,000 or $10,000 for

Life each child
Long-Term Your injury or iliness 60% /50% of Base Pay
Disability keeps you from working up to $12,000 per month

longer than 26 weeks




CHEVRON PHILLIPSCHEMICAL COMPANY LP

CPChem Voluntary (Employee-Paid) Income and Survivor Protection
(continued)

Supplemental AD&PL  Your accidental death or Up to Lesser of 10x Base Pay or $1,000,000

serious injuries inside or
outside workplace

Spouse AD&PL Your spouse’s accidental No Children: 65% of your Supplemental AD&PL up
death or serious injuries to $650,000
inside or outside workplace  Children: 55% of your coverage for spouse up to
$550,000
Dependent Child Your children’s accidental Married: 20% of your coverage for each child up to
AD&PL death or serious injuries $200,000
inside or outside workplace  Children Only: 25% of your coverage for each child
up to $250,000

My
M@
uWEM.TH




Key estate-planning tools

>

> Will A

 Estate Planning education (including wills)
available through EAP

* Free will preparation legal services for all
employees enrolled in Supplemental Life
Insurance

Durable power of attorney
Health care proxy

Trust

Beneficiary designations

vV vyyvyy

M Tip: Keep your beneficiaries
up to date. )

Chevron
Phillips ~ @ Fidelity
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How to Change Your Beneficiaries
CPChem Income and Survivor Protection Plans

*CPChem Income and Survivor Protection Beneficiaries
* Login to CPChem Benefit Service Center website at:
www.cpchembenefits.mercerhrs.com

* Or call 1-800-446-1422, option 1
* Click on Beneficiaries under Health tab
* Follow instructions to review/change beneficiaries for each plan

Forms | Resource Center | Administrotion

Chvarview | Current Cowverages | Family Dat] Bznaficiaries e Status Change Providars | Toole | Forms

Your Beneficiary Details

rour beneficiary data is summarized below. Click Change to make changes o a group. Click Print to print @ summary of your beneficiaries.

Thie dasignation of banaficiary vou ara completing here applias to your Haalth & Welfare Sanefits CHLY. Te update your £01(k) and/or Pansion Flan
beneficznes please contact Fidelity Investmerts at 1-866-771-3225 or go onhing st Metbenefits.com

Hg Print

-

Trouble Printing?

Your Beneficiaries

Beneficlary Designation - Basic Employeae Life

Mama CCH JT:I:( ID Diata of Birth hh‘l:innﬂl‘lip Type 0
Sodse :"I'Iu'|1ar".' 100
Child S ' =0
ichild —— =0

@ Change Or copy your designations from ancther benefit:

|C'-'ID:I;E Eenefit to copy... ;I

41 This information was provided by Chevron Phillips Chemical Company.




How to Change Your CPChem Benefit Plan Beneficiaries

—_—
*CPChem Retirement Plan and 401(k) Beneficiaries
* Login to CPChem Retirement and Savings Center at:

www.NetBenefits.com

e Orcall 1-866-771-5225
* Click on Beneficiaries under Your Profile tab
* Follow instructions to review/change beneficiaries for each plan

ﬁ Log Owt | Help | Messagas I

sawvings & Retirement Health % Insurance Y¥our Profile

Ahout Yaou Related Tasks
+ Personal [nformatben ¥ Wﬂ_ r r 1 r
fccess your Personal Information such as Mame and Date of Birth. access a list of dependents for your Health
Insurancs.
» Lddreszs

fccess your contact informaton.

Updats vour day and svening ghons numbers

= E-Mail Address
Feceive important benefits communications at this e-mail address.

= Beneficiaries
LUpdate vour beneficiaries.

42 This information was provided by Chevron Phillips Chemical Company.



Next steps
Fidelity can help

“Chevron



Next steps

—_—

» ldentify your goals

» Create a budget you
can live with

» Make retirement savings

a priority
» Plan for other financial goals
» Protect what you have

» Work with Fidelity and/or
Financial Engines

)

Chevron
Phillips ~ @ Fidelity
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Financial Engines — Coming to NetBenefits for CPChem in Late 2011
An independent, user-friendly one-stop-shop for financial advice

45

Retirement Help for Life®

[k -
SONWY FAYTAFT  cann-
SlEM E1E AIPd TeLa AR, ]

Savings Investing Retirement Income
Help participants save Propery diversify and manage Help identify how much income
adequately for retirement. rnsk-appropriate portfolios. they'll need to reach their goal.

It’'s more than asset allocation. It’s a personal

Retirement Plan to keep participants on track.

Advisory services, including Professional Management and Online Advice, are provided only by Financial
Engines Advisors L.L.C., a federally registered investment advisor and wholly owned subsidiary of Financial
Engines, Inc. Financial Engines is not affiliated with Fidelity Investments or its affiliates. Financial Engines

1
does not guarantee future results. Advisory services may include a fee. For specific fee information ETHJHWS
please refer to the applicable terms and conditions.



Stay in touch with Fidelity

>

Schedule a complimentary one-on-one
consultation at your Local Fidelity
Investor Center.

Call 800.726.0217

For your Workplace Savings Account, call
your plan’s toll-free number (1-866-771-5225)
or visit

NetBenefits®

www.netbenefits.com

46

Guidance is provided by Fidelity Representatives through the use of Fidelity’s suite of
guidance tools. These tools are educational tools and not intended to serve as the primary
or sole basis for your investment or tax-planning decisions.

INVESTMENTS



CHEVRON PHILLIPSCHEMICAL COMPANY LP

Notice to Participants

This Chevron Phillips Chemical Benefits presentation is applicable to all participating Chevron Phillips
Chemical employees (other than Chevron Phillips Chemical Puerto Rico Core employees); salaried
Performance Pipe employees; and Performance Pipe Employees paid on an hourly basis at Reno and
Knoxville hired prior to January 1, 2004.

The presentation, including the examples contained herein, are not intended to constitute a promise or
contractual commitment by the Company or a right to benefits under any of its employee benefit plans. The
Company reserves the right to unilaterally change or terminate any or all of its employee benefit plans at any
time and without prior notice. Also, modifications may be necessary to comply with applicable legal
requirements. In the event of any inconsistency between a statement contained in this presentation and the
relevant plan document, the plan document will control. Employees covered by collective bargaining
agreements will also be subject to the benefit plan provisions contained in the applicable collective bargaining
agreements. In addition, this presentation is not intended to be and should not be treated as investment
advice or tax advice. Participants should not rely upon the information contained in this presentation as a
substitute for obtaining specific tax advice or investment advice from their tax advisor or financial planner.

MYI ToraL This information was provided by Chevron Phillips Chemical Company.
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Important information
—_

Before investing in any mutual fund, please carefully consider the investment objectives, risks,
charges, and expenses. For this and other information, call or write Fidelity for a free prospectus
or, if available, a summary prospectus. Read it carefully before you invest.

All third-party trademarks and service marks are the property of their respective owners. All other trademarks and service marks appearing within are the
property of FMR LLC.

The U.Fund College Investing Plan is offered by MEFA and managed by Fidelity Investments. If you or the designated beneficiary is not a
Massachusetts resident, you may want to consider, before investing, whether your state or the designated beneficiary's home state offers its
residents a plan with alternate state tax advantages or other benefits.

Units of the portfolios are municipal securities and may be subject to market volatility and fluctuation.

MEFA is a not-for-profit self-financing state authority that works to make higher education more accessible and affordable for students and families in
Massachusetts through community education programs, college savings plans, and low-cost financing options.

Please carefully consider the plan’s investment objectives, risks, charges, and expenses before investing. For this and other information on any
529 College Savings Plan managed by Fidelity, call or write to Fidelity for a free Fact Kit, or view online. Read it carefully before you invest or
send money.

Tax and estate-planning information contained herein is general in nature, is provided for informational purposes only, and should not be construed as
legal or tax advice. Fidelity does not provide legal or tax advice. Fidelity cannot guarantee that such information is accurate, complete, or timely. Laws of a
particular state or laws that may be applicable to a particular situation may have an impact on the applicability, accuracy, or completeness of such
information. Federal and state laws and regulations are complex and are subject to change. Changes in such laws and regulations may have a material
impact on pre- and/or after-tax investment results. Fidelity makes no warranties with regard to such information or results obtained by its use. Fidelity
disclaims any liability arising out of your use of, or any tax position taken in reliance on, such information. Always consult an attorney or tax professional
regarding your specific legal or tax situation.

Fidelity Brokerage Services, Member NYSE, SIPC, 900 Salem Street, Smithfield, RI 02917
587689.1.0

. & Fidelity
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