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CPCHEM EMPLOYEE BENEFITS HANDBOOK

SUMMARY OF MATERIAL MODIFICATIONS

Dear Hourly-Represented Employee or Retiree of Performance Pipe at Bloomfield, lowa:

This is a 2025 summary of material modifications (“SMM?”) to the current Chevron Phillips Chemical Company LP
(“CPChem”) Summary Plan Description (“SPD”), also referred to as your Employee Benefits Handbook, for hourly-
represented employees and retirees of Performance Pipe at Bloomfield, lowa. We are sending this to you, as
required by law, because our records indicate that you are a participant in at least one of the benefit plans with
changes included in this SMM. This SMM advises you of material changes to your employee benefit plans for 2025
versus 2024. All changes summarized on page 2 of this SMM are effective January 1, 2025. Your SPD provides
summaries of the formal plan documents that govern the benefit plans,
including any amendments through January 1,2025. The online version of the
2025 SPD, available at www.mycpchembenefits.com, will be fully updated by
April 1,2025, to incorporate all of the changes described in this SMM.

To view an updated version of
the Summary Plan Description,
including changes effective

Please contact the CPChem Benefits Service Center at 1-833-964-3575 January 1, 2025, visit
with questions regarding the health and welfare benefits, or contact the www.mycpchembenefits.com
Chevron Phillips Pension and Savings Service Center at 1-866-771-5225 and click on “Summary Plan
with questions regarding the retirement benefits, described in this SMM Descriptions.”

orthe SPD.

Best regards,

“Chevro
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http://www.mycpchembenefits.com

Medical Plan Changes

To comply with 2025 IRS requirements for high
deductible health plans, the Value CDH Plan
in-network annual deductibles increased to:

= $1,650 individual, and
= $3,300 family.

Dental and Vision Plan Coverage

= You are eligible for CPChem-sponsored dental and
vision plan coverage for 2025. If you enrolled in dental
and/or vision coverage during 2025 Open Enrollment,
the premiums are deducted from your paycheck on a
pre-tax basis.

= Dental coverage includes two plan options — the
Preventive Dental Plan and the Comprehensive
Dental Plan. Both plans are administered by BCBS
of Texas.

- The Preventive Dental Plan covers routine preventive
and diagnostic services only.

- The Comprehensive Dental Plan covers a broad range
of dental services, including routine and diagnostic
services, fillings, dental surgery, major restorations
and orthodontia, up to plan limits.

- To locate a BCBS of Texas in-network dental provider,
go to www.bcbstx.com and choose the “BlueCare
Dental” network or call 1-800-240-6430. This
information is also available on the back of your
dental ID card.

The Vision PLUS Plan, administered by VSP, covers eye
exams, eyeglass frames, eyeglass lenses and contact
lenses, subject to certain limits.

- Keep in mind that the medical plan options cover
an annual in-network non-corrective eye exam.
However, if you are enrolled in the Vision PLUS Plan,
you also have coverage for a corrective eye exam,
eyeglass lenses and frames, and contact lenses.

- You may obtain services from any vision provider, but
the plan will pay a higher level of benefits when you
see a VSP provider. To find a participating network
provider, call VSP at 1-800-877-7195 or visit their

website at www.vsp.com.

Notice to Participants

Health Savings Account (HSA) Changes

The HSA annual maximum contributions (which include
CPChem’s contributions to your HSA) are as follows:

= $4,300 if you have Employee-Only coverage under
the Value CDH Plan.

= $8,550 if you have Employee + Spouse, Employee +
Child(ren) or Employee + Family coverage under the
Value CDH Plan.

If you are age 55 or older, you may contribute up to
an additional $1,000 — this is unchanged for 2025.

Flexible Spending Account (FSA) Changes

The annual contribution limit for the Health Care Flexible
Spending Account (HCFSA) and Limited-Purpose Flexible
Spending Account (LPFSA) is $3,300.

Life and AD&PL and STD Plan Changes

= Company-paid basic life insurance and basic Accidental
Death & Personal Loss (AD&PL) insurance is one times
your annual salary, and administration of these plans
moved from Dearborn to MetLife.

= Administration of the Short-Term Disability (Sickness
and Accident) (STD) Plan moved from Dearborn to
MetLife. If you're currently receiving STD benefits
from Dearborn, those payments will continue through
Dearborn for the duration of the benefit period or until
you return to work.

401(k) Savings Plan Changes

= The IRS 2025 annual contribution limit for combined
employee pre-tax and Roth contributions to the 401(k)
Savings Plan is $23,500.

= Employees age 50 and older are eligible to make
additional pre-tax and/or Roth “catch-up” contributions
to the Plan. For 2025, the catch-up contribution limits
are based on your age by the end of the year as follows:

- $7,500 for employees ages 50 - 59 or 64+, and
- $11,250 for employees ages 60 - 63.

Catch-up contributions do not count toward the
$23,500 annual employee contribution limit.

The IRS 2025 annual contribution limit for total
combined employee and Company contributions is
$70,000. Total contributions include Roth and MSA
after-tax employee contributions (when applicable),
pre-tax employee contributions and Company
matching contributions.

This notice, with attached exhibits, serves as the official summary of material modification (“SMM?”) to your SPD that contains summaries of the benefit
plans of the Chevron Phillips Chemical Company LP (EIN 73-1587712). Please keep this information with your other plan documents. This SMM provides
only certain highlights of benefit provisions. It is not intended to be a complete explanation. The SMMs, the Summary Plan Descriptions and the formal
plan document are the governing plan documents. In the event of a discrepancy between this SMM and the formal plan document, the more detailed
provisions of the formal plan document will control. Chevron Phillips Chemical Company LP, as the plan sponsor, reserves the right to amend, change

orterminate any of its benefits plans for any reason at any time.
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